
Coaches Code of Conduct
Season 2017/18

All affiliated Head Coaches & Assistant Coaches in the Hertfordshire Premier League
when receiving their Basketball England Licence agree to:

Consider the safety and wellbeing of all individuals in their charge;

Ensure their behaviour is not misconstrued or open to allegations of favouritism, misconduct
or impropriety;

Follow guidance on good practice when working with young people/vulnerable adults and
report any concerns for their wellbeing to the relevant authority or body;

Uphold the appropriate boundaries in the working relationship between coach and player –
especially when one person is aged under 18 years of age or a vulnerable adult. While the
coach-player relationship

Exists, the coach should not only refrain from initiating a relationship, but should also
discourage any attempt by a player to initiate an intimate relationship, explaining the ethical
basis of the refusal;

Ensure that all training and playing demands are not detrimental to the wellbeing of the
players and are reasonable dependent upon the age, maturity, experience and ability of the
players;

Ensure their competence and ability is sufficient so that the safety of players is not
compromised:

Encourage players to accept responsibility for their own behaviour and performance;

Be appropriately qualified as per the requirements of the Basketball England Coach
Education Programme and regularly seek opportunities for continued professional
development;

Respect the rights of players to choose to decline to participate within coaching or playing
situations;

Declare any affiliation, sponsorship or accreditation in a truthful and accurate manner;

Be receptive to employing systems of evaluation that include self-evaluation and also external
evaluation in an effort to assess the effectiveness of your work;

Abide by all rules and policies of Basketball England;

Hold a clear Enhanced DBS check when in a position of regulated activity;



Comply with all safeguarding and first aid policies and procedures including submitting
Self-Declaration forms;
Promote prevention and education regarding the misuse of performance enhancing drugs and
illegal substances;

Declare any history or instances where you were disciplined, dismissed, cautioned, warned or
convicted of any offence relating to children/young people/vulnerable adults on a Self
Declaration form submitted to the EB Compliance Officer;

Whilst working under the jurisdiction of Basketball England will only coach individuals that are
registered / affiliated to Basketball England;

Not attempt to exert undue influences and pressures in order to obtain personal benefit or
reward;

Must be able to recognise and accept when to refer or recommend players to other coaches
or structures;

Agree what information what will be treated confidentially (this does not preclude disclosure of
information to persons who can be judged to have a right to know such as in matters of
discipline, legal and medical requirements or where an individuals health, safety or wellbeing
may be at risk);

Communicate and co-ordinate with medical practitioners in the diagnosis, treatment and
management of a players’ medical/psychological problems;

Be a positive role model;

Project a good personal appearance of cleanliness and never smoke in the coaching
environment, or coach whilst under the influence of alcohol or any other intoxicating
substance;

Never use foul, sexist or racist language or act in a violent/abusive manner;

Refrain from undue public criticism of other coaches or match officials.

Refrain from posting negative or derogatory comments on social media about other clubs,
coaches or officials.

Refrain from posting any comments on social media which bring the reputation of Basketball
England into disrepute.

Follow all Basketball England guidance on Social Media, Appropriate Communication and the
Duty of Care policies.


